
Nominations – Bio Forms and Information 
 
Elections – Board of Directors 
Non-deaconess position 

5.1 The Board of Directors shall be elected by the Deaconess Assembly, and shall consist of five deaconesses and four 
other persons from the membership of the ELCA or the ELCIC. A majority of the directors shall be members of the 
ELCA. Biographical information, including the gifts and skills each prospective director offers to the board, shall be 
given to the Assembly so that the Assembly may make an informed vote. The nomination slate presented by the 
Nominating Committee may consist of two candidates for each deaconess position and a single candidate for each non-
deaconess position. The Presiding Bishops of the ELCA and ELCIC, or the bishop’s designee and the Leadership Team 
shall have seat and voice on the Board of Directors.  

       Bylaws – approved 8.2020 

 
The Nominating Committee will present the following slate for two open non-deaconess positions on 
the Board of Directors. Voting members will elect two. 
 
 

The Rev. Patricia Davenport    The Rev. Patrick Shebeck 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Rev. Patricia Ann Curtis Davenport: The Rev. Patricia Ann Curtis Davenport assumed office as bishop 
of the Southeastern Pennsylvania Synod of the Evangelical Lutheran Church in America (ELCA) on 
August 1, 2018. 
Overwhelmingly elected by the Synod Assembly on May 5, 2018, she is the first African American 
woman to be elected a bishop in the 3.8- million-member ELCA. She currently serves as Vice-Chair of 
the ELCA Conference of Bishops “Southeastern Pennsylvania Synod is already a great Synod, and our 
mantra is we can do more together than we can alone,” Bishop Davenport 
says. “I believe I was elected because I lifted up: We can do more, and we can do it together. How do we 
move from the mentality of ‘the church is declining, the church is declining,’ to building up the kingdom 
of God? That’s what we’re called to do.” 
 

Bishop Davenport is leading SEPA Synod in making disciples through information, education and 
inspiration that leads to transformation. She believes this is the way the Synod makes a difference in the 
five-county area she is called to serve. At the time of her election, Bishop Davenport served the Synod as 
Director for Evangelical Mission and Assistant to the Bishop, with responsibilities for new and 
redeveloping congregations, congregational vitality, and urban ministries. Bishop Davenport is a member 
of Spirit and Truth Worship Center, Yeadon, which she served as its founding pastor/developer. She 
received the master of divinity degree from the former Lutheran Theological Seminary at Philadelphia, 
now United Lutheran Seminary. She received a Certificate in Black Church Concentration from the 
seminary’s Urban Theological Institute and is a certified ELCA Level One Coach. 
 

She has served the national church in a variety of capacities, including co-chair of the ELCA’s 
Guiding Coalition, member of the Congregational Vitality and African Descent Strategy teams, and 
secretary of the board of Lutheran Services in America. She is a lifetime member of the Philadelphia 
chapter of the African Descent Lutheran Association and is active with the Black Clergy of Philadelphia, 
Metropolitan Christian Council, the Religious Leaders Council of Greater Philadelphia and Vicinity, and 
Christians United Against Addictions. 
She is the widow of Joel Davenport, with three adult children: Joel, Shanena and Jamar; and seven 
grandchildren, Joel III, Dominic, Chance, Cristian, Kayden, Justice and Kaleb, who are her heart’s 
delight. 
 

 
 
Rev. Patrick H. Shebeck 

 
I am currently the Senior Pastor at St. Paul-Reformation Lutheran Church in St. Paul, MN.  I serve 
as the Saint Paul Area Synod’s Ecumenical Officer, as well as Dean of the South Central 
Conference of the Synod as well as on the Synod Council, and – prior to taking my current call in 
St. Paul – was the Pastor at Prince of Peace Lutheran Church in Chicago Heights, IL. While in the 
Metropolitan Chicago Synod, I also served as Synod Liturgist.  For the last eleven years, I have 
also served as a Field Education supervisor to those in formation through both LSTC (Chicago) 
and Luther Seminary (St. Paul).  From 2000-2003, I also served as the Director of Music at Good 
Shepherd Roman Catholic Church (Golden Valley, MN), and prior to that as the Cantor at Christ 
Episcopal Church (Woodbury, MN). 

 
• Three past experiences/training that will help you fulfill the role as Board Director 

1.) Through my work as a supervisor for Field Education through LSTC and Luther, I continue to 
be extremely interested in the formation of candidates for ministry.  Much of my doctoral 
dissertation was on how the ancient  catechumenate of the Church  might  be used as a model for 



formation in  educational settings, and this model – likewise –  can be further extended to apply 
to those seeking to be rostered in this Church.   Formation remains one of the joys of my work, 
and continuing to refine and take  seriously how and why we form candidates for ministry is an 
exciting conversation that  we should always be having throughout the ELCA.  I myself went 
through the  formation process not only in the ELCA, but also in the Episcopal  Diocese of MN, 
and  the wisdom we might gain from other traditions’ process of formation is one that we should 
be exploring more and more. 

 
 2.) Secondly, I have experience in other traditions, primarily Episcopal (above) and Roman Catholic 

(above).  Seeing how these two communities lived their life together is one that can (and should) 
enrich the life of the ELCA.  I currently serve as the Synod’s Ecumenical Officer, and – in that 
capacity – have had the opportunity to work closely with the National Workshop on Christian Unity.  
Learning from other Christian traditions has been helpful in expanding the conversation for how 
God is doing something new among us, and – especially in 2017 – was a fruitful conversation that 
was had between the St. Paul Area Synod and the Archdiocese of St. Paul and Minneapolis to learn 
from one another and heal old hurts.  Again, this continues to be an area where we might learn from 
our siblings in other traditions, and one that I am hopeful that Deaconess community might be a part 
of. 

 
 3.) For six years in Chicago, I served as the chairperson of the Synod’s Liturgy Team.  During this 

time, the ELCA was continuing to widen the conversation about the role of Deacons, and this had 
liturgical implications for how various charisms function in worship settings.  This was exciting 
(and often messy) as these matters were sorted out, and the ongoing liturgical place of Deacons in 
the Church remains a conversation that is unfolding and needs additional clarity.  During this 
process, the MCS’s Liturgy team did a lot of work on the historic role of deacons, how our Lutheran 
theology set boundaries and parameters for their liturgical functions, and how the roles of “Word 
and Service” could be of…service within the Church’s rich liturgical life.  With recent constitutional 
changes to the ELCA’s adjudicatory documents, this conversation continues, and additional 
theological reflection on “deacon” is needed.  Again, listening closely to how this office functions 
in other traditions may shed some light for how we can continue to define this call and help define 
it further as a unique and holy calling within the Church’s life.  Liturgy is a good place to start and 
helping members of the ELCA who might never have encountered a Deacon or member of the 
Deaconess Community is one way that both of these unique callings can become more visible and 
more widely known. 

 
 

• Describe leadership roles at the congregation and/or synod and/or Churchwide level – 
including denominational or ecumenical roles. 
1.) I serve as the Ecumenical Officer of the St. Paul Area Synod, and – in that capacity – have 
worked closely with the National Council on Christian Unity (NWCU) as part of the Lutheran 
roundtable.  Further, this work has been enhanced by the presence of LEIRN (Lutheran Ecumenical 
and Inter-religious Network), and particularly was important during the 2017 NWCU Conference 
(“Reform, Repent, Reconcile”) held in Minneapolis.   
 
2.) My greatest joy in this area was working on behalf of the SPAS in a two-year-long planning 
process with the Archdiocese of St. Paul and Minneapolis as – together – we commemorated the 
five-hundredth anniversary of the Reformation.  By pairing Lutheran and Roman Catholic parishes 
together for mutual meals and learning, as well as two joint observations between these bodies, old 



divisions gave way to new understandings and increased growth.  This was moving, important, and 
relevant work to our life together as the two largest religious communities in the state. 
 

• Name three of your greatest strengths you will bring to your work on the Board – consider the 
needs of the Board at this time: 

a. Human Resource Management/Personnel 

b. Vocation and Formation – This, I think, is my strongest gift, and I have extensive experience 
in forming pastors.  Forming Deacons is similar, but not the same, and how one modifies a 
program of formation and study is an exciting conversation to have.  Because the 
consolidation of other rosters into one Diaconal roster is still fairly recent in the life of the 
ELCA, ongoing conversation and reflection on the theology of this office will benefit 
everyone.  As part of this, I would be hopeful that the ELCA might look to other Christian 
traditions to see how the diaconate is modeled.  In a similar – but not identical – way, the 
Deaconess community occupies a unique historical and contemporary position with the 
landscape of American Lutheranism, both having similarities and differences from the 
historic theological understanding of a “Deacon.”  These differences are important, and the 
unique charisms that the Deaconess Community has had in the past and currently stewards 
are important entry points for formation and ongoing life of a dedicated religious community 
within the larger Lutheran tradition. 

c. Strategic Planning – Strategic planning must (as above) be based upon a clear understanding 
of the call of an ecclesiastical organization: what it is, and what it is not.  In this way, 
“strategic planning” and “vocation and formation” are intimately tied together, and the latter 
informs the former.  The “mission” of the Church is evangelical in scope and nature, and 
within that, unique calling of (again) specific charisms can chart a course forward for the 
Deaconess Community.  Not all communities are called to do everything, which is – I think 
– ultimately a commentary on our Lutheran understanding of vocation.  If someone else can 
do something better, there is no reason why God cannot be working through them to do it; 
the Church cannot and should not do everything.  Likewise, the Deaconess community 
should remain focused on a.) it’s call; b.) how that call relates to contemporary and historic 
needs within the world; c.) how the Deaconess Community is distinct from the roster of 
Deacons; and d.) how the Good News is specifically dwelling with and being proclaimed by 
the varied work of Deaconesses throughout the country.  This is to say that the “central things 
should remain central,” while also vigorously engaging contextualization for specific 
circumstances and ministry settings.  This is core to a “plan,” and in my experience leading 
strategic planning on the parish and Synod level, that endeavor is most successful when the 
organization and its leadership are able to clearly, concisely, and in a focused manner, 
articulate why the world needs that organization to begin with.  From there, plans will flow, 
and it seems to me that while this initial step might seem the easiest, it is almost always the 
hardest (and most necessary). 

d. Legal expertise: N/A 

e. Finance and Budget experience/expertise – Two years ago, I joined with leaders of the Parish 
I serve on an extensive Capital Campaign that resulted in major renovations to the building 
and the expansion of funds for ministry.  This work was hard, but good, and was interwoven 
with our ongoing budgeting process.  This learning has come mostly by necessity, and – 
though not glamorous – remains foundational to the building up of various ministries within 



the congregation and the Synod.  Similarly, I have been involved at the Synod level in the 
development and soft launch of a Capital Campaign on the Synod Council. 

• Include a one paragraph biographical sketch. 

The Rev. Dr. Patrick H. Shebeck is a native of the Twin Cities where he grew up a cradle Lutheran.  He 
graduated from St. Olaf College with degrees in Liturgics and History, and received his MDiv. at the 
Lutheran School of Theology at  Chicago (LSTC), doing additional work at Trinity Seminary, 
Columbus Ohio, and Cambridge University in England.   Pastor Shebeck completed his vicarage year 
in San Bernardino California, working and teaching in one of America’s poorest and most violent cities; 
he completed his Clinical Pastoral Education at Abbott Northwestern Hospital, working specifically in 
the areas of pastoral care to those suffering with mental illness. Pastor Shebeck holds the Doctor of 
Ministry degree in Liturgical Theology from the Catholic Theological Union in Chicago where he 
studied under Ed Foley; his doctoral work (“Rite or Right?  ‘Confirmation’ and the ‘Affirmation of 
Baptism’ in the Minneapolis Area Synod”) studied the liturgical aspects of the Lutheran Rite of 
Confirmation.  Before being ordained, he served as a professional Church musician at Christ Church-
Episcopal in Woodbury, and the Church of the Good Shepherd (Roman Catholic) in Golden Valley; he 
maintains active interest in the world of Church Music, and has served on the Liturgy Planning Team 
of the Association of Lutheran Church Musicians (ALCM). Prior to returning to the Twin Cities, Pr. 
Shebeck was the convener of the Synodical Liturgy Team for the Metropolitan Chicago Synod. He has 
been a contributing writer for Currents in Theology and Mission, the Augsburg Fortress E-newsletter 
and is a contributor to the 2014, 2015, 2016, and 2022 editions of Sundays and Seasons and 
Sundaysandseasons.com.  In the St. Paul Area Synod, Pr. Shebeck serves as Dean of the South-Central 
Conference and also as Synodical Ecumenical Officer.  Pr. Shebeck was is a Fellow of the Collegeville 
Institute at St. John's University, and in 2020 will join the Templeton Foundation as a Preaching Fellow, 
developing homiletical resources related to the ongoing conversation between religion and 
science.  Pastor Shebeck loves to cook and loves to travel, and…loves a good gin and tonic. 

 

 

 

 

 

 

 

 

 

 

 

 

 



Elections – Board of Directors 
Deaconess position 

5.1 The Board of Directors shall be elected by the Deaconess Assembly, and shall consist of five deaconesses and four 
other persons from the membership of the ELCA or the ELCIC. A majority of the directors shall be members of the 
ELCA. Biographical information, including the gifts and skills each prospective director offers to the board, shall be 
given to the Assembly so that the Assembly may make an informed vote. The nomination slate presented by the 
Nominating Committee may consist of two candidates for each deaconess position and a single candidate for each non-
deaconess position. The Presiding Bishops of the ELCA and ELCIC, or the bishop’s designee and the Leadership Team 
shall have seat and voice on the Board of Directors.  

       Bylaws – approved 8.2020 

 
The Nominating Committee will present the following slate for three open deaconess positions on the 
Board of Directors. Voting members will elect three. 
 
 

Sister Dottie Almoney     Sister Sally Burk   
  
 
 

 
 
 
 
 
 
 
 
 

 
 
 Sister Nora Frost     Sister Rebecca Mastalerz 
 

 
 

 
 
 
 
 
 
 
 

 



Sister Dottie Almoney: 

Currently serving in the Lower Susquehanna Synod, ELCA at St. Peter’s Lutheran Church, Lancaster, PA 
(1994-present).  Served as a nurse with Brownstown Medical Center 1986-1996 
 
• Three past experiences/training that will help you fulfill the role as Board Director 
1.) Finishing up my first term on the Deaconess Board – served as both vice chair and chair 
 
2.) Staff member with voice and vote on our church council 
 
3.) Volunteer Board of Vantage House/Gaudenzia in Lancaster, PA 
 
• Describe leadership roles at the congregation and/or synod and/or Churchwide level – including 
denominational or ecumenical roles. 
1.) Synod -Racial Justice and Safe Church Trainer  
 
2.) DOTAC futures and visioning task group 
 
• Name three of your greatest strengths you will bring to your work on the Board – consider the needs 
of the Board at this time: 
a. Human Resource Management/Personnel 
b. Vocation and Formation – BA in Christian Education and Curriculum – teach youth and adult faith 
formation 
c. Strategic Planning – Have been part of this in our congregation – currently on a committee for a 
mission campaign as well as annual strategic planning goals- looking through a diaconal lens. 
d. Legal expertise 
e. Finance and Budget experience/expertise – Annual budgeting experience –for multiple church 
committees 
 
• Include a one paragraph biographical sketch. 
I am married with two daughters, one who is married with a 7-year-old who I adore and the other 
daughter who is working towards her masters in data analytics.  I graduated with an MDIV from 
Lancaster Theological Seminary and am on target to graduate with my DMin in May of 2021.  I have 
been working on staff at St. Peter’s Lutheran Church in Lancaster, PA in the areas of outreach, youth and 
education 25 years.  I am part of Lutheran Advocacy Ministry of PA and the PA Poor People’s Campaign 
and volunteer with Fulton Elementary, the school where my daughter teaches.   
 

 
 
Sister Sally Burk 

Retired and on the roster of the Southern Ohio Synod, ELCA.  Served churches in York, PA, Findlay, 
OH, and Richmond, IN as Director of Christian Education/Youth Ministry/visitation hospitals/nursing 
homes/ private homes/conducted worship services; See Synod leadership roles below.  

*Three past experiences that will help you fulfill the role as Board Director: (1) Preparing a budget as 
chair of “enLIGHTen” (Shining a light on Human Trafficking). (2) Conducted an all-day training event. 
The purpose was training others in the reality of the crime of human trafficking. The participants 
represented different faiths. They were given resources, power point flash drives, books for their own 



training workshops. (Received grant money from the Community for this) (3) Communicate with 
pastors/deacons/church leaders from different denominations about pulpit supply.  

*Describe leadership roles at the congregation and/or synod and/or churchwide level-including 
denominational or ecumenical roles. Congregation: lector, greeter, host at information center, member 
of SERVE committee. Synod: Since 2006 Pulpit Supply Coordinator. However, since some churches are 
not following the guidelines for the reopening of their church the Synod has published a list of supply 
people. It is up to the churches to make their own contact. I am no longer doing that ministry.  The Synod 
has requested that I help in revising/editing the current Synod funeral arrangements/guidelines. Since I 
just made funeral arrangements for my sister, Martha, the Synod felt that the experience might enable me 
bring a new perspective to this document. Denominational: Conversations with some pastors from non-
Lutheran backgrounds as I placed them in pulpits. 

*Name three of your greatest strengths you will bring to your work on the Board. consider the needs of 
the Board at this time:(1) Managing and training personnel to be aware of and work with all aspects of a 
given situation and be willing to ask for help/advice in planning events.  (2) Strategic Planning for a 
diverse group, including identifying their needs and inform them of available resources. (3) Finance and 
Budget/experience/expertise: planning and overseeing budgets. 

Include a one paragraph biographical sketch: Since my father died when I was only 6 years old my 
mother raised my sister and myself. I was baptized, confirmed, and consecrated in my home parish.  As a 
child/young adult my mother, sister and I traveled and visited many of the states in the USA and we also 
traveled to many countries overseas. As a deaconess I have attended some Diakonia and DOTAC 
gatherings. Attended Wilmington College; graduated from Philadelphia Lutheran Theological Seminary; 
Invested 1972; Consecrated 1974. Was honored to receive the 2017 Ohio/Michigan Volunteer award for 
my ministry in the field of sex trafficking; was going to facilitate a workshop at the 
2020 Rostered Leaders gathering. Since 1994 I am an ovarian cancer survivor. 

 

Sister Nora Frost 

Currently serving in the Indiana-Kentucky Synod, ELCA as Parish Deacon at Augustana and Grace 
Lutheran Churches in Elkhart, Indiana. 
  
Work History includes ministry in Indiana as a parish deaconess and assistant to the pastor, choir 
directory and organizational director for a pre-school. Staff chaplain and CPE clinical supervisor at 
Lutheran General Hospital, IL and Indiana University Health Goshen Hospital, IN, and Directing 
Deaconess for the Deaconess Community of the ELCA,  
 
• Three past experiences/training that will help you fulfill the role as Board Director 
1.) Two-year online class “Valued Based Leadership” with weekly cohort group, monthly essays and 

opening on-site week and Closing on-site week through the Mennonite Church USA at Laurelville 
Conference Center near Pittsburgh 2014/2015 



 
2.) Six-month on-line course on Leadership using three text books: The Five Dysfunctions of a team by 
Patrick Lencioni, The Leadership Challenge by Kouzer & Posner, and The Truth About Leadership by 
Kouzer & Posner taken 2016 
 
3.) 1991 - 2003 Division for Ministry Board training.  Dorothy Recko and her staff from the ELCA 
provided the two-day training each year.  Dorothy actually did a similar Board Training for our Board the 
year before we moved to Chicago. 
 
• Describe leadership roles at the congregation and/or synod and/or Churchwide level – including 
denominational or ecumenical roles. 
1.) DOTAC Central Committee (Secretary) 12 years 
2.) TEND (The Ecumenical Network on the Diaconate) Board Member (12 years) 
3.) Diakonia/ Kaiser Werther General Conference 
4.) Synod Candidacy Committees Indiana Kentucky Synod and Metro Chicago Synod 
5.) APC Consultation Committee 
6.) ELCA Endorsement Panel for Specialized Pastoral Ministry 
7.) Lutheran/ Roman Catholic Dialogue Task Force Metro Chicago Synod 
8.) Board Member for the I-K Synod Women of the LCA 
9.) Organizational Committee for the Center for Healing and Hope Elkhart County 
 
 
• Name three of your greatest strengths you will bring to your work on the Board – consider the needs 
of the Board at this time: 
a.  Human Resource Management/Personnel – I have managed, evaluated supervised, hired/ fired and 
collaborated as a team all staff in nursing, dietary, environmental services, finance, building and grounds 
as well as program staff and volunteers at the Deaconess Center and for the Deaconess Community. In 
this role I regularly listened to and counseled with staff, employees and volunteers and, worked with them 
on designing yearly goals. With the help of others, I conducted exit interviews. I regularly met with 
Bishops and their staffs, seminary staff, and sisters and their calling body at times when conflict 
resolution was needed.                                 
As Director for Spiritual Care at Indiana University Health Goshen Hospital I was responsible for 
managing two other staff chaplains and 18 area Pastors who served as volunteer chaplains on weekends.  I 
had daily oversight for the Spiritual Care of not only patients and their families but hospital colleagues in 
all Departments on our campus and other campuses throughout three counties. I chaired the hospital ethics 
committee and was responsible for hospital wide consults as requested by physicians, hospital colleagues 
or family members of patients. I worked closely with Anabaptist Mennonite Biblical Seminary, Andrews 
University Seventh Day Adventist Seminary in providing Clinical CPE Supervision and daily/weekly 
debrief for students as well as those who did online CPE.   
 
b.  Vocation and Formation – My own spiritual formation was nurtured at a very young age by family 
members who were for the most part Roman Catholic, Angelicin and my parents who were Lutheran.  My 
parents were firmly grounded in The Word and in prayer.  Growing up my life and that of my parents was 
nurtured by “all things church.”  I was influenced by three really fine pastors who encouraged my parents 
to allow me to participate in Basic and Advanced Leadership School sponsored by our synod.  That lead 
to my being an officer in the Synod Youth Organization through High School and into College. That 
formed the vocational call which has been my privilege in which to serve since 1977. My first experiences 
with vocation and formation guidance of others came while serving first on the Indiana-Kentucky Synod 
Candidacy Committee and then after moving to Chicago on the Candidacy Committee of the Metro 



Chicago Synod.  As I began to supervise CPE students and residents my understanding of Vocation and 
Formation broadened.   
 
c. Strategic Planning – Since consecration in 1977 I can tell you that I have been part of more strategic 
planning committees and task forces than I would perhaps want to admit.  Just during my years as 
Directing Deaconess as we planned for the possibility of moving and where that would be.  Visiting sites 
in Texas and Columbus, Minneapolis, Chicago and others…..working, talking and planning with those 
who could possibly become ministry partners, working with those who drew blueprints for what was to 
have been our offices, retreat center and rooms for those who chose to live in community, prioritizing the 
needs of our retired sisters and planning for their eventual move to new locations, preparing the offices for 
relocation, determining what should go and what would go to auction or to archives, or to other places.  
Selling our Gladwyne property, the Pocono properties, working with Mary J. Drexel in the separation of 
funds, working with Philadelphia lawyers to assure that our plans were in accordance with the laws of 
Pennsylvania and Illinois.    
                                                                                                                                                                                                                                                                                                                                                                                                                              
• Include a one paragraph biographical sketch. 
I grew up in a forested area at Simonton Lake which seemed to me to be the ideal place…one side of the 
road Indiana and the other Michigan.  About thirty minutes from Lake Michigan on the Indiana side (less 
to the Michigan beaches of Lake Michigan), twelve minutes to the University of Notre Dame and about 
two hours from Illinois and the University of Chicago.  So, I loved swimming, skiing, skating, boating but 
fishing not so much.  My Mum’s family was from England and they were Anglican; my Dad’s family 
were from Ireland and all Roman Catholic.  Hence my interest and involvement in all things ecumenical.  
Family has always been important to me.  Because my parents were in their mid-forties when I was born, 
I experienced loss early in life.  My brother was 19 ½ years older and he, his wife before him, as well as 
one niece and nephew along with grandparents, aunts, uncles and parents are deceased.  One niece, and 
their daughter and family along with one cousin and their children and grandchildren are living.    
 

 
 
 
Sister Rebecca Mastalerz 
 
Retired from hospice nursing, home care, emergency room/intensive care nursing.  On the roster of the 
Southern Ohio Synod, ELCA. 
 
*Three past experiences/training that will help you fulfill the role as Board Director 

1.) I have been a Diaconal Minister prior to joining the deaconess community.  
 
 2.)  I was a parish nurse for my congregation prior to seminary 
 
 3.) Currently a Spiritual director and also a Stephen minister in my congregation  
 
 
Describe leadership roles at the congregation and/or synod and/or Churchwide level – including 
denominational or ecumenical roles. 

1.) Ministry area coordinator for adult education along with worship committee 
 
2.) Served as council member in the past. 
 



Name three of your greatest strengths you will bring to your work on the Board – consider the needs of 
the team at this time: 

a.  Human Resource Management/Personnel 

b.  Vocation and Formation – My spiritual direction training has helped with assisting with 
listening and helping be present for disciples in their journey with God in their life.  

c.  Strategic Planning – I love to envision and ask questions while dreaming for something new 
to do.  

d.  Legal expertise 

e.  Finance and Budget experience/expertise  

Include a one paragraph biographical sketch. 

I am currently retired after 45 years as a nurse who believes being an advocate for my patients 
always comes first and foremost. As a nurse, I believe that standing up and speaking for those who 
cannot speak for themselves is the most important task that I have. I became a Diaconal Minister 
to be a servant for God here and now in the church as God and Spirit guides and inspires me. 
When the DM community was dissolved God led me to the Deaconess community to find love 
and support as we journey together in our mission for God’s children.  We, as a community, can 
do so much together to share Gods love with all people led by the Spirit.                       

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Elections – Responsibility and Reconciliation Team (R&R Team) 
 
The Nominating Committee will present the following slate for one open position on the R&R Team. 
Voting members will elect one. 
 
 

Sister Annette Langdon   Sister Jane Roper 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Sister Annette Langdon 
 
Recently retired and rostered in the Saint Paul Area Synod, most recent ministry was serving as an 
Advance Care Planning Liaison with Fairview Health Services, MN 
Other ministry positions included - Chaplain Resident at Fairview Southdale Hospital, MN, 
Parish Nurse and Director of Health and Caring Ministries, Calvary Lutheran Church of Golden Valley, 
MN, Adjunct Faculty, Parish Nurse Center, Concordia College, Moorhead, MN, Parish Visitor/Parish 
Nurse, Trinity Lutheran Church, MN and Staff Nurse, Riverview Hospital, Crookston, MN 
 
• Three past experiences/training that will help you fulfill the role as member of R & R:  
 
 1.) Serving on R&R for the last 3 years 
 2.) Chaplain Residency and CPE  
 3.) Spiritual Direction and personal work on greater comfort with conflict 
 
 
• Describe leadership roles at the congregation and/or synod and/or Churchwide level – including 
denominational or ecumenical roles. 
1.) Chaired a church committee during an interim to listen, review history, and promote healing of past 
difficulties before we began the call process for a new pastor.    
2.) Led the effort to establish the National Evangelical Lutheran Parish Nurse Association 
3.) As a Parish Nurse, I led many efforts that encouraged wellness – Health Ministry, BeFriender 
Ministry, Prayers for Healing, Disabilities Awareness, and support groups.  
 
 
• Name three of your greatest strengths you will bring to your work on the R & R Team – consider the 
needs at this time: 
a. Current understanding, experience and passion for the work of R & R  
b. Commitment to continued growth in the development of healthy community relationships and in 
journeying with conflict to bring healing and deeper connectedness 
c. Open heart for listening and nurturing wellness 
 
Include a one paragraph biographical sketch. 
 
I have had a heart for ministry and healing since I was young. In most of my live and career, I have lived 
out that calling through Faith Community Nursing (Parish Nursing), melding nursing and ministry. In the 
last ten years, I have searched for where I needed to be and am grateful for the support of the Deaconess 
Community that affirmed my call and ministry in the area of Honoring Choices – Advance Care Planning. 
Now I am about to begin a new chapter of life as I move into retirement. I look forward to spending time 
with my husband, family and friends, experiencing more of God’s wondrous nature and the opportunity to 
serve in new ways as God leads. 
__________________________________________________________________________ 
 
Sister Jane Roper: 
 
Retired and rostered on the Southeastern Pennsylvania Synod, ELCA. Ministry service included 
Executive on Duty with Silver Springs-Martin Luther School, Chaplain Manatawny Manor, Diakon 
Senior Services, Hospice Chaplain Liberty Lutheran.  Also served as a Registered Nurse for 25 years – 
operating room, ICU, CCU. 



 
*Three past experiences/training that will help you fulfill the role as member of R & R: 
Two-year Chaplain Residency at the Geisinger Medical Center in Danville, PA, Compassion Fatigue 
Training, Zoom Fatigue Training and presenting seminars, Association of professional Chaplain 
Seminars, Mental health Workshop for Rostered Leaders. 
 
 
• Describe leadership roles at the congregation and/or synod and/or Churchwide level – including 
denominational or ecumenical roles. 
Two terms on Synod Council, chair of Task Force for Rostered Leaders in Specialized Calls, Member of 
Bishop's Committee for Sexual Misconduct. Represented SEPA at churchwide Assembly 
Co-chair of the Deaconess Assembly held in Baltimore, MD, Chair of Banquet Committee for the 
Assembly in New Orleans, Member of the ECO Task Force 
 
*Strengths 
Active listening, Compassion, Faithful to the task as well as the Deaconess Community 
 
Biographical Sketch: 
I am a second Career Deaconess. I am a Registered nurse who worked in the Operating Room for 25 years 
and also worked in the Cardiac Care Unit and the intensive Care Unit which I perceived as a Call at the 
time. I am a widow with two grown daughters and two grown grandsons. While working in the ICU and 
CCU I realized that I was not treating the whole person, Body, Mind, and Spirit which was my call to the 
Deaconess Community. I currently live in a 55+ Community and have realized that many people are 
seeking out Spiritual Conversations. 
 
 
 
 


